STATINTL

Approved For Release 2006/10/17 : CIA-RDP00-01458R000100010029-9

8 april T4

Met with todey to discuss selection procedures for the

DDM&S Upward Mobility Program she is in the process of designing.

The program will involve people with at least 2 years of Agency
experience and will allow for progression at least from G5-5 to GS-9
and in some cases beyond that grade level. The following Offices will
participate in the program: logistics, Personnel, Training, Finance,
Security and Joins:Computer Support. The Offiee of Communications and
the Office of Medical Services have not been included in the program

since their structures do not lend themselves to upward mobility.

We discussed the possibility of using the Differential Aptitude
Test in addition to the untimed measures used in the Professional
Test Battery. Pat would also like me or another PSS representative
to sit on the selection board. She envisions that each office will
have one or two upward mobility positions to fill each year. The

program will probably have ten to twelge people per year.
Pat will get back to me ag the Plans become more crystslized.
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